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Our articles cover a range of topics which we hope you will find interesting. We aim to keep you informed of 
changes as they happen, but we also want to provide ideas to help you live the life you want – now and in the 
future.

In this edition we discuss Super guarantee (SG) and rate changes, Home Loans and Retirement living options.

If you would like to discuss any of the issues raised in this newsletter, please don’t hesitate
to contact us.

In the meantime we hope you enjoy the read.

All the best,
Varria Pty Ltd
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SUPERANNUATION
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From 1 July 2021, the contributions your employer is required to make into your super fund, under the 
super guarantee, will increase to 10% of your before-tax income. 

Your guide to the super guarantee (SG) and rate 
changes

The super guarantee will increase from 9.5% to 
10%, as planned, on 1 July 2021. 

The outcome of this is that Aussie employees, 
who are eligible for the super guarantee, 
should have more savings in their super to 
help fund their retirement. 

Below we explain what you need to know and 
when further increases might be expected. 

What is the super guarantee? 
The super guarantee (or SG for short) 
determines how much your employer is 
required to contribute into your super fund, 
according to the Australian government. 
Currently that fi gure is 9.5% of your before-tax 
income. 

However, from 1 July 2021, your employer 
will be required to contribute a minimum of 
10% of your before-tax income into your super 
account. 

Who’s eligible for the super 
guarantee? 
Generally, you’re eligible for SG contributions 
if you’re earning at least $450 before tax a 
month, regardless of whether you’re a full-
time, part-time or casual employee, including 
if you’re a temporary resident. 

You’re also typically eligible if you’re: 

• an employee under 18 years old, or a 
private or domestic worker, doing more 
than 30 hours a week

• a contractor, even if you’re working under 
your own ABN, although this is only in 
some instances

• an older employee, who might’ve already 
begun accessing some of their super.

You can check your eligibility using the ATO’s 
super guarantee eligibility decision tooli.

Rules if you’re self-employed 
If you’re self-employed (for example, as a sole 
trader), you’re typically not obligated to make 
SG contributions for yourself into a super 
fund, but that may be different if you run your 

business through a company or trust. 

Whatever your situation, you may still 
consider making voluntarily contributions into 
super to save for your retirement. 

How is the SG rate calculated? 
If you’re wondering how the super guarantee 
is calculated, employers are required to pay 
a percentage (determined by the Australian 
government) of your ordinary time earnings 
into your super. 

This is generally what you earn for 
your ordinary hours of work, including 
commissions, shift loading, annual leave and 
sick leave. 

Payments that aren’t considered as part of 
this include overtime, unused annual leave, 
long service leave paid on termination of 
employment, and ancillary leave, which 
includes when you might be on jury duty. 

What you might get paid while you’re on 
parental leave is also not taken into account. 
However, some companies will still choose to 
make SG payments for you during this time. 

To calculate the amount of SG you should 
expect to receive from your employer, use the 
ATO’s estimate my super toolii. 

Note, the SG rate is scheduled to increase in 
increments and will gradually reach 12% by 1 
July 2025i.

When are SG contributions 
paid? 
If you’re eligible, your employer must make 
SG contributions into your super fund at least 
four times a year on dates determined by the 
ATOii. Employers can also choose to do this 
weekly, fortnightly or monthly.

If employers fail to pay SG on time, they may 
have to pay the super guarantee charge. If 
your employer hasn’t paid your super, paid 
it late, or into the wrong fund, speak to the 
person who handles the payroll at your work. 

If you’re not satisfi ed with what they tell you, 

you can lodge an unpaid super enquiry with 
the ATOiv. You’ll need to give your personal 
details, including your tax fi le number, the 
period relating to your enquiry and your 
employer’s details. You can also call the ATO on 
13 10 20. 

How can I keep track of my SG 
contributions? 
You can check your SG payments by looking 
at your payslips and know that while super 
contributions may be listed on your payslip, 
this doesn’t always mean money has been 
deposited into your super account. 

With that in mind, consider checking your 
super statements, calling your super fund or 
logging into your online account to see exactly 
what has been paid into your super. 

Other things worth noting
There are limits to how much can be 
contributed into your super fund, which will 
depend on what type of contribution you’re 
making. For instance, you may choose to 
make contributions on top of what your 
employer is required to make under the super 
guarantee. 

If you exceed super contribution caps, 
additional tax and penalties may apply. 

Whatever your age, if you’ve ever had 
questions about your retirement savings we 
are here to help.

i https://www.ato.gov.au/Calculators-and-tools/
Super guarantee-eligibility/ 

ii https://www.ato.gov.au/calculators-and-tools/ 
estimate-my-super/

iii https://www.ato.gov.au/business/super-for-
employers/ paying-super-contributions/super-
payment-due-dates/ 

iv https://www.ato.gov.au/calculators-and-too1s/
report 

 unpaid-super-contributions-1rom-my-
employer/ 
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For many of us, paying off a home loan 
is likely to be one of the biggest regular 
expenses in our budget. And it could stay that 
way for up to 30 years. But that shouldn’t 
mean you ‘set and forget’ it for the life of the 
loan. 

Running a few simple checks will help you 
decide whether your home loan is still right 
for you, or whether you should be looking for a 
better deal. Here’s how to get started. 

Find out all the home loan 
features 
Getting your head around all the types of 
home loans available can be confusing. It’s 
even more so when each of them comes with a 
plethora of features, making a loan appealing 
(or unappealing) for different reasons. 

Some (generally variable-rate loans) come 
with redraw facilities, which can be a handy 
home loan feature if you’ve made extra 
repayments in the past and need to access 
that cash for an unexpected expense. 

Others have an offset account, which is a bank 
account linked to your loan. Any cash in the 
account is offset daily against your home loan 
principal, essentially reducing the interest you 
pay. 

These features can sound good in theory, 
but they may also attract additional fees. 
For instance, the redraw feature on some 
home loans may have associated fees and 
withdrawal limits. An offset account may 
have an annual fee that more basic home 
loans may not. It’s worthwhile checking which 
features you have bundled into your loan, and 
what they’re costing you. 

Understand your home loan 
interest rate 
What interest rate are you currently paying on 
your home loan? With many fi rst-home buyers 
borrowing hundreds of thousands of dollars, 
there’s a big fi nancial incentive to do a health 
check on your home loan. 

Unfortunately, comparing loans is not as 
simple as looking at interest rates. While it’s 

easy to be lured into a new agreement by a 
rate that seems lower, like many things in life, 
appearances can be deceptive. 

There are two rates to consider when re-
evaluating the interest payable on your loan: 
interest rates and comparison rates. 

The interest rate is the annual interest cost 
for borrowing money, but it doesn’t take 
into account any fees. The comparison rate 
incorporates the annual interest rate as well 
as most upfront and ongoing fees, providing a 
clearer picture of how much you’ll be up for. 

If you’re looking at switching providers, it’s 
a good idea to use comparison rates as your 
guide across various offerings. However, 
the comparison rate is calculated based on 
a $150,000 principal and interest loan over 
a 25-year term, so it’s not necessarily an 
accurate rate for your circumstances. 

Ask to reduce your home loan 
interest rate 
If you fi nd a lower interest rate on the market, 
you don’t automatically need to change.

First, use a home loan comparison calculator 
(https://www.amp.com.au/home-loans/ 
calculators/loan-comparison-calculator) to 
evaluate the two loan types side-by-side, and 
a home loan repayments calculator (https://
www.amp.com.au/home-loans/ calculators/
home-loan-repayment-and offset-calculator)
to estimate how much your ongoing mortgage 
repayments could be. 

Next, you could contact your current 

lender and tell them you’re thinking about 
switching. If you have a good credit rating and 
more than 20% equity in your homei, you may 
be in a better position to negotiate. 

If you’ve found a better deal and are still 
considering making a switch, be aware that 
the costs of refi nancing may outweigh the 
savings made by switching. If you decide 

to go ahead, there are a number of steps to 
navigate when making the switch. 

Next, you could contact your current lender 
and tell them you’re thinking about switching. 

Should you make the home loan 
switch?
If you do your homework (or get a mortgage 
broker to do it for you), it’s possible you’ll fi nd 
a home loan option that offers a lower interest 
rate, lower fees, more fl exible repayment 
options or better features than the one you 
have. 

Get started in 3 easy steps

1. Find out the features of your home 
 loan

2. Understand your home loan interest 
 rate

3. See if you can get a better deal, or 
 need to switch

i Moneysmart.gov.au: Switching Home Loans

Is your home loan still 
right for you? 
Running a few simple checks on 
your home loan could potentially 
save you thousands of dollars 
over the life of your loan. 
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When thinking about your retirement, 
fi nancial and non-fi nancial considerations will 
all play a part. 

Downsizing your home, 
relocating or both
For many Aussies, retirement may be an 
ideal time to downsize, possibly relocate 
somewhere new, or both, while freeing up a 

bit of extra money. Either way, there will be a 
variety of things to consider including: 

• Whether the money from your potential 
property sale could affect the results 
of income and asset tests for any Age 
Pension entitlements you may be eligible 
for. 

• If you’re 65 or over and eligible, whether 
you may want to make a downsizer 

Considerations for different 
retirement living options 
Whether downsizing your home, relocating to a new city, modifying 
your existing property, or entering an independent or assisted 
living arrangement is on the cards, thinking ahead could create 
more certainty. 
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contribution into super. This is where 
older Aussies can put up to $300,000 
into their super (or $600,000 per couple) 
using money from the sale of their main 
residence, noting various rules apply.

There are also a lot of non-fi nancial 
considerations, if you are thinking about 
moving to an area that you’re not familiar 
with. It might be worth trialling where you’re 
thinking about moving to, by visiting the 
neighbourhood a few times, or even taking a 
short break and renting there for a while. 

Making modifi cations to your 
existing property 
Rather than moving, you may be thinking 
about making modifi cations to your existing 
home to make it more accessible for what you 
might need in your future years. 

For instance, you may be considering 
installing handrails and ramps, widening 
doorways, installing emergency alarms, 
monitoring systems or even adding sensor 
lights. 

This could also delay the potential need to 
move into an assisted living facility down 
the track, and the good news is, if this is 
something you’d like to do, there may be 
government subsidiesi to help you cover the 
costs. 

If you’re looking for more information on 
subsidies for modifying your home, you can 
either check out the government’s My Aged 
Care website’ or call 1800 200 422. 

Moving into a retirement village
If you’re looking to downsize or reduce your 
responsibilities (your home might be getting 
too big to manage), you may be considering 
moving into a retirement village, which is a 
residential community designed for older 
people who are generally able to care for 
themselves. 

Retirement villages have different living 
options and offer a range of leisure, social 
and support services, depending on whether 
you’re choosing an independent living centre 
or an assisted living arrangement. 

Independent living centres typically have 
minimal assistance in day-to-day living but 
plenty of medical and recreational facilities, 
such as community halls, bowling greens, 
libraries and pools. 

Assisted living centres generally offer more 
support with house responsibilities and 
maintenance, such as housekeeping, cleaning 
or preparing meals. 

Payment models for retirement 
villages 
There are many different payment models 
when it comes to retirement villages, 
depending on whether it’s an independent 
living or assisted living centre. 

However, some typical costs you may come 
across include an entry contribution, an exit 
fee and ongoing charges to cover things like 
maintenance and general services provided 
by the village. 

How different villages charge can vary 
signifi cantly, and some residents may be 
subject to different payment models or special 
levies, which could also change over time. 
This is why it’s important to read the fi ne print 
and consider speaking to a legal professional 
before signing anything. 

Living in an aged care home 
By considering your options in aged care 
earlier rather than later, you may be able to 
provide yourself, or a loved one, with greater 
fl exibility and freedom down the track.

The other thing worth noting is that moving 
into an aged care facility might not be the only 
option, with the government providing various 
services that could help you to stay at home 
for longer. 

Help at home 
If you’re generally able to manage, but require 
assistance with daily tasks, like shopping, 
cooking, home maintenance, personal care, 
travel and social activities, there are various 
home-care servicesii that could support you, 
so you may continue to live independently in 
your own home. 

Short-term care 
Short-term care services provide support for 
a set period of time. There are three types 
of short-term careiii available: short term 
restorative care, transition care and respite 
care. 

Aged care homes 
An aged care facilityiv (or nursing home) 

is typically where you live in a full-service 
residence and receive ongoing care and 
support while you live there. 

These aren’t the same as retirement villages 
or other independent living centres, which 
provide facilities but not necessarily the same 
level of support and care that you may need 
later in life. If you think this is the best option 
for you or your loved one, it’s a good idea to 
research and visit several residences to fi nd 
the right fi t.

Eligibility for different services 
To be eligible for various government 

aged care services, you have to meet certain 
criteria and pass an assessment process. This 
can be organised through the government’s 
My Aged Carev website or by calling 1800 200 
422. 

Also keep in mind that the costs of different 
aged care services vary and will depend on 
the care you’re eligible for, the provider you 
choose and your fi nancial situation. 

We can help you explore some of the things 
you may want to think about, whether you’re 
deciding for yourself or helping a loved one 
weigh up the options.

i https://www.myagedcare.gov.au/help-
at-home/ commonwealth-home-support-
programme

ii https://www.myagedcare.gov.au/help-at-home 

iii https://www.myagedcare.gov.au/short-term-
care

iv https://www.myagedcare.gov.au/aged-care-
homes

v https://www.myagedcare.gov.au/assessment 
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